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Sponsorship for Post Graduate Training in Nursing [Sexual Assault Forensic Examination]

Specific to Applicants who will later develop skills in Child and Adolescent Examinations 
	Programme Title
	Sponsorship for Post Graduate Training in Nursing (Sexual Assault Forensic Examination) 


	Programme Details
	The Health Service Executive and The Rotunda Hospital in partnership with The Royal College of Surgeons in Ireland invite applications for the above course which commences in September 2018. The course is full time and is of one year’s duration.

The programme will equip nurses/midwives with the knowledge, skills and competence to carry out forensic clinical examination [sexual assault] for adolescents and adults in a systematic objective manner, whilst also caring for the patient, recognising their physiological and psychological needs. The nurse/midwife will prepare a medical/legal report and present evidence in court. Applicants for this post must also be willing to later undertake dedicated training and certification in Child Sexual Assault Forensic Medical Examinations such as the SANE-P Certification, International Association of Forensic Nurses or equivalent which may be acquired following successful completion and graduation from the SAFE programme.   

Clinical Placements will be located in the Sponsoring Area (Saolta University Healthcare Group) and the Rotunda Hospital.

Successful candidates must be available for a 1 day induction course which will be held on week commencing 3rd September 2018 in the Royal College of Surgeons in Ireland.

Please note that programme provision depends on an adequate uptake of places and successful applicants must be able to fully undertake the course week commencing 3rd September 2018. 
Further details and application forms are available on www.hse.ie and on www.saolta.ie The closing date for receipt of completed applications is 12 noon on 23rd July 2018.  Interviews will take place as soon as possible after the closing date.  Candidates will normally be given at least one weeks' notice of interview. The timescale may be reduced in exceptional circumstances.
Contractual undertaking

Successful candidates must sign the HSE Student Agreement for participation on the Post Graduate Training in Nursing (Sexual Assault Forensic Examination) prior to commencement of the programme.

	Background to the Programme and  creation of CNS Clinical Forensic Examinations posts in the HSE
	It has been identified that there is a need for each HSE Area to have specialist teams of trained professionals to carry out forensic clinical examinations on a patient (14 years and older) who gives a history of an alleged rape/sexual assault. Forensic clinical examinations should be carried out in a timely, sensitive and professional manner by a well prepared CNS / CMS in Forensic Nursing (SAFE) who is adept at preparing court reports and presenting evidence working in collaboration with the Sexual Assault Treatment Units (SATU) Medical Directors.
The Clinical Nurse/ Midwife Specialist will introduce a more unified approach to service delivery as outlined in “A Framework for Developing an Effective Response to Women and Children who experience Male Violence in the Eastern Region” Commissioned by the Eastern Regional Planning Committee on Violence Against Women, (Kelleher Associates, 2001).

The report on Violence Against Women (Office of the Tánaiste, 1997) recommended, “systems be established to ensure that all medical procedures be carried out in a timely, expert and sympathetic manner.”  It is also stated, “…that appropriate training programmes should be developed…”. The role of the Clinical Nurse/Midwife Specialist (Sexual Assault Forensic Examination) will facilitate this development.

Victims are more likely to report instances of rape and sexual assault when they know that there is a Sexual Assault Treatment Unit in their community and where they know they will be attended to in a professional, compassionate and consistent manner (Comson, 2002).

The way people cope, as victims of sexual crime, depends largely on their experiences immediately following the crime. A Clinical Nurse/Midwife Specialist (SAFE) is in the unique position to help victims cope with immediate trauma and help restore their sense of security and control over their lives.
Throughout Ireland, adult and adolescent victims of Sexual Assault (14 years and up) are currently supported in 6 dedicated Sexual Assault Treatment Units (SATUs) nationally, staffed by both Clinical Nurse Specialists (Sexual Assault Forensic Examiners) and doctors who provide holistic care for patients who present in both acute and non-acute timeframes. The vision for Child and Adolescent Forensic Medical Sexual Assault Services is that Clinical Nurse Specialists will join the existing teams of Child and Adolescent Forensic Physicians, mirroring developments in Adult SATU services to ensure appropriately trained professionals are available to respond as part of an interagency team to child sexual abuse. Nurses working in this specialist area will be committed to providing holistic care to support children, adolescents and families referred to the service.

	Appointment as a Clinical Nurse/Midwife  Specialist
	On successful completion of the SAFE programme the Student will be offered permanent employment as one of two full-time permanent Clinical Nurse/Midwife Specialists (SAFE) dedicated to the CASAT service for a period of not less than 2 years. 
Failure to adhere to this condition will result in the Student being liable to the Sponsoring Hospital/ Healthcare Group for payment of the course registration and tuition fees and the portion of the salary received by them during the theory element of the programme.  Any repayment due will be adjusted on a pro rata basis for any period of service commitment honoured.
The initial full-time assignment as a Clinical Nurse/Midwife Specialist (SAFE) will be undertaken in the Child and Adolescent Sexual Assault Treatment Service, Galway within the Saolta University Healthcare Group which is co-located with the Galway SATU service for patients 14 years and older. Following completion of the SAFE programme the appointee will undertake dedicated training and certification in Child Sexual Assault Forensic Medical Examinations e.g. the SANE-P Certification, International Association of Forensic Nurses or equivalent. 

	Competition Reference
	GNUR1906

	Closing Date


	12 noon on 23rd July 2018

	Programme Commencement date 
	The Course commences week commencing 3rd  September 2018 in the Royal College of 
Surgeons Ireland.
All successful candidates must attend an introductory day will be held in the RCSI week commencing 3rd September 2018

	Location of Posts

	The unified adult, adolescent and child sexual assault treatment services SATU/ CASATS, are currently in Hazelwood House, Parkmore Road, Galway. They are due to re-locate in the immediate future to premises on the Merlin Park or Galway University Hospital sites. The post holder will be required to transfer to this new location on its establishment and may also provide outreach / satellite care to other healthcare facilities in the Soalta University Healthcare Group and to clinical areas associated with Limerick University Hospital including Emergency Departments, Paediatric Wards / Outpatients or Theatres on the rare occasions where examination under anaesthetic is required.  

	Reporting Relationship


	While on the programme students will report to Director of Midwifery Galway University Hospital, the Project Manager in the Rotunda Hospital and the Programme Manager in the RCSI. 

	Eligibility Criteria

Qualifications and/ or experience 

	Qualifications: and Experience
Applicants must, on the closing date for receipt of completed applications:
· Be registered in the General and/or Midwifery Division of the Active Register as maintained by the Nursing and Midwifery Board of Ireland (NMBI), and, or be entitled to be registered. 
· Have at least 4 years post qualification experience with at least 1 year’s recent experience (recent being within the last 3 years) in one or more of the following areas:  Sexual Assault Treatment Units, Sexual Health, Colposcopy, Gynaecology, Midwifery, Family Planning, Paediatrics including specialities where paediatric patients comprise part of the patient cohort or Accident and Emergency nursing.
· Be Educated to Degree level (Level 8) or above

· Have evidence of recent CPD [assessed on an individual basis]

· Possess a competent level of IT literacy

Note:- Post holders must maintain annual registration the Nursing & Midwifery Board of Ireland
Health

A candidate for and any person holding the office must be fully competent and capable of undertaking the duties attached to the office and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service. 

Character
Each candidate for and any person holding the office must be of good character.

Age

Age restrictions shall only apply to a candidate where he/she is not classified as a new entrant (within the meaning of the Public Service Superannuation Act, 2004).  A candidate who is not classified as a new entrant must be under 65 years of age on the first day of the month in which the latest date for receiving completed application forms for the office occurs.
Please note that appointment to and continuation in posts that require statutory registration is dependent upon the post holder maintaining annual registration in the relevant division of the register maintained by the Nursing and Midwifery Board of Ireland.


	Post Specific Requirements
	This is a full-time one year course and students must be available to participate in all aspects of the course. Applicants for this post must also be willing to later undertake dedicated training and certification in Child Sexual Assault Forensic Medical Examinations such as the SANE-P Certification, International Association of Forensic Nurses or equivalent which may be acquired following successful completion and graduation from the SAFE programme.   
The Student will be obliged to undertake their clinical placements as specified by the course requirement.  
Demonstrate depth and breadth of nursing experience in Sexual Assault Treatment Units, Sexual Health, Colposcopy, Gynaecology, Midwifery, Family Planning, Paediatrics including specialities where paediatric patients comprise part of the patient cohort or Emergency Department nursing.


	Skills, competencies and/or knowledge


	· Demonstrate sufficient clinical knowledge and relevant evidence based practice 
· Planning & Managing Resources
· Ability to Work Independently as well as part of a Team
· Commitment to Providing a Quality Service
· Evaluating Information and Judging Situations
· Communication & Interpersonal Skills
· Demonstrate commitment to continuing professional development
· Have a working knowledge of the Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc and comply with associated HSE protocols for implementing and maintaining these standards as appropriate to the role.
· To support, promote and actively participate in sustainable energy, water and waste initiatives to create a more sustainable, low carbon and efficient health service.


	Other requirements specific to the post
	In order to facilitate clinical placements for the clinical elements of the programme, and to subsequently fulfill the role, a 24/7 roster will apply.

	Competition Specific Selection process

Shortlisting / Interview
	Short listing may be carried out on the basis of information supplied in your application form.  The criteria for short listing is based on the requirements of the post as outlined in the eligibility criteria, post specific requirements and skills and  competencies section of this job specification. Therefore it is very important that you think about your experience in light of those requirements.  

Failure to include information regarding these requirements may result in you not being called forward to the next stage of the selection process.  

Those successful at the shortlisting stage of this process (where applied) will be called forward to interview. Candidates will be required to complete a short presentation as part of the interview.  You will be informed of the presentation topic in your call to interview letter.  Interviews will take place as soon as possible after the closing date.  Candidates will normally be given at least one weeks' notice of interview. The timescale may be reduced in exceptional circumstances.


	Code of Practice
	The Health Service Executive will run this campaign in compliance with the Code of Practice prepared by the new Commissioners for Public Service Appointments (CPSA).

Codes of practice are published by the CPSA and are available on www.cpsa.ie
in the document posted on the sites home page entitled ‘Code of Practice, Information for Candidates’.



	This job description is a guide to the general range of duties assigned to the post holder. It is intended to be neither definitive nor restrictive and is subject to periodic review with the employee concerned. 





HEALTH SERVICES EXECUTIVE

Terms and Conditions of Employment
Sponsorship for Post Graduate Training in Nursing [Sexual Assault Forensic Examination]

	Tenure 
	On successful completion of the SAFE programme the Student will be offered permanent employment as one of two full-time permanent Clinical Nurse/Midwife Specialists (SAFE) dedicated to the CASAT service in Galway for a period of not less than 2 years during which the appointee will undertake dedicated training and certification in Child Sexual Assault Forensic Medical Examinations e.g. the SANE-P Certification, International Association of Forensic Nurses or equivalent. The initial full-time assignment as a Clinical Nurse/Midwife Specialist (SAFE) will be undertaken in the Child and Adolescent Sexual Assault Treatment Service, Galway within the Saolta University Healthcare Group which is co-located with the SATU service for patients from 14 years and older.  

Appointment as an employee of the Health Service Executive is governed by the Health Act 2004 and the Public Service Management (Recruitment and Appointments) Act 2004 and Public Service Management (Recruitment and Appointments) Amendment Act 2013.



	Remuneration 


	The student will retain their current point on the nurse/midwife salary scale up to a maximum of the last point of the CNM2 grade on entry into the programme (based on the verified nursing/midwifery service).  Participants will retain their incremental credit date and will be granted incremental credit (if applicable) during the programme.


	Working Week
	The standard working week applying to the post is 39 hours.

	Annual Leave
	Students shall retain their annual leave entitlements throughout the period of the programme.  However, annual leave may only be taken outside of the academic semesters and in accordance with service need.

	Superannuation


	This is a pensionable position with the HSE. The successful candidate will upon appointment become a member of the appropriate pension scheme.  Pension scheme membership will be notified within the contract of employment.  Members of pre-existing pension schemes who transferred to the HSE on the 01st January 2005 pursuant to Section 60 of the Health Act 2004 are entitled to superannuation benefit terms under the HSE Scheme which are no less favourable to those which they were entitled to at 31st December 2004

	Probation
	Every appointment of a person who is not already a permanent officer of the Health Service Executive or of a Local Authority shall be subject to a probationary period of 12 months as stipulated in the Department of Health Circular No.10/71.

	Protection of Persons Reporting Child Abuse Act 1998


	As this post is one of those designated under the Protection of Persons Reporting Child Abuse Act 1998, appointment to this post appoints one as a designated officer in accordance with Section 2 of the Act.  You will remain a designated officer for the duration of your appointment to your current post or for the duration of your appointment to such other post as is included in the categories specified in the Ministerial Direction. You will receive full information on your responsibilities under the Act on appointment. 

	Mandated Person Children First Act 2015


	As a mandated person under the Children First Act 2015 you will have a legal obligation 

· To report child protection concerns at or above a defined threshold to TUSLA.
· To assist Tusla, if requested, in assessing a concern which has been the subject of a mandated report

You will remain a mandated person for the duration of your appointment to your current post or for the duration of your appointment to such other post as is included in the categories specified in the Ministerial Direction.  You will receive full information on your responsibilities under the Act on appointment.

	Infection Control
	Have a working knowledge of Health Information and Quality Authority (HIQA) Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc.

	Health & Safety
	It is the responsibility of line managers to ensure that the management of safety, health and welfare is successfully integrated into all activities undertaken within their area of responsibility, so far as is reasonably practicable. Line managers are named and roles and responsibilities detailed in the relevant Site Specific Safety Statement (SSSS). 

Key responsibilities include:

· Developing a SSSS for the department/service
, as applicable, based on the identification of hazards and the assessment of risks, and reviewing/updating same on a regular basis (at least annually) and in the event of any significant change in the work activity or place of work.
· Ensuring that Occupational Safety and Health (OSH) is integrated into day-to-day business, providing Systems Of Work (SOW) that are planned, organised, performed, maintained and revised as appropriate, and ensuring that all safety related records are maintained and available for inspection.
· Consulting and communicating with staff and safety representatives on OSH matters.
· Ensuring a training needs assessment (TNA) is undertaken for employees, facilitating their attendance at statutory OSH training, and ensuring records are maintained for each employee.
· Ensuring that all incidents occurring within the relevant department/service are appropriately managed and investigated in accordance with HSE procedures
.
· Seeking advice from health and safety professionals through the National Health and Safety Function Helpdesk as appropriate.

· Reviewing the health and safety performance of the ward/department/service and staff through, respectively, local audit and performance achievement meetings for example.
Note: Detailed roles and responsibilities of Line Managers are outlined in local SSSS. 




� A template SSSS and guidelines are available on the National Health and Safety Function/H&S web-pages


� See link on health and safety web-pages to latest Incident Management Policy





